
 

 

 July 27, 2020 CH2007-09  

 From: CHPRC Employee Concerns Program     

 To: CHPRC Employees (please cascade)   

 Subject: COMMITMENT TO PROVIDING AVENUES FOR EMPLOYEE CONCERNS  

 

CHPRC is committed to ensuring our employees have effective avenues for  resolving 

employee concerns associated with health, safety and environmental protection and 

offers various employee concerns alternatives. Our goal is to sustain an open work 

environment and create a place where employees feel free to raise ideas and 

concerns. 

 

As a reminder,  CHPRC offers several options for employees and subcontractor 

personnel to voice their ideas and concerns including: 

 Direct management (manager or supervisor) 

 Employee safety teams 

 HAMTC Safety Representatives 

 Human Resources 

 Diversity and Inclusion 

 RL Office of Special Concerns at 509-376-6331 

 RL Hotline at 509-376-1934 

 CHPRC Hotline at 509-376-3999 

 Jacobs’ Integrity Hotline at 844-543-8351 

 “Just Ask” mailbox 

 

In addition, our Employee Concerns Program (ECP) provides employees and 

subcontractors another avenue to address issues. The ECP provides an independent 

framework to identify, report and resolve concerns related to safety, health, security, 

quality, the environment and management. 

 

CHPRC is committed to the free flow of information where we work together to meet 

DOE’s cleanup goals for the Hanford Site. Contact Robert Boykin at 509 -376-7160 or 

 

http://prc.chprc.rl.gov/rapidweb/SHSQ/index.cfm?PageNum=13
http://prc.chprc.rl.gov/rapidweb/HR/index.cfm?PageNum=11
http://prc.chprc.rl.gov/rapidweb/RMSI/index.cfm?PageNum=34
http://prc.chprc.rl.gov/rapidweb/Ethics/index.cfm?PageNum=6
http://prc.chprc.rl.gov/rapidweb/EMPCON/index.cfm?pagenum=1


stop by the ECP office at the Federal Building, 825 Jadwin Avenue, Room 568, with 

your questions or concerns. 

 

Please use one of the above avenues if you want to raise an issue. 

 


